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Executive Summary

unasuiiusning

K.H.Creation Co., Ltd. is committed to conducting business responsibly and sustainably in line with
the highest international standards of the jewellery and watch industry. This report has been
prepared to demonstrate our commitment to fully and transparently implementing the Responsible
Jewellery Council (RJC) Code of Practices 2024 — the revised standard that became effective on 1
January 2025.

Usn  1e.1e.A5l0Tu fn  SasiulunssufiussAveteiinnusuAevounazdsdumu
mm‘sg‘mﬁ’magjqammaaqmmﬂﬂ‘i‘mLﬂ‘?aqﬂ‘i:ﬁuua:u’lﬁm unuatuildavinduiiouansfaninu
saiuvsu Tunmsinndnugvdves RIC Code of Practices 2024 (aﬁuﬂ‘?uﬂjqﬁaﬁwaﬁaﬁu‘[ﬁﬁam
Sufi 1 unsrau 2568) il Tunssiiunanuagradiniivazlussda

We believe that business growth must go hand in hand with positive impact on people, the
environment, and good governance. The 2024 standard introduces stronger requirements for human
rights due diligence aligned with the UN Guiding Principles on Business and Human Rights,
expanded grievance mechanisms, deeper supply chain due diligence with enhanced Know-Your-
Counterparty (KYC), greenhouse gas emissions accounting, diversity, equity and inclusion (DEI), and
clearer rules for claims. This report describes how each provision is applied in our operations.
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iIsndonmadiulavessAadosmud lUAunmsasunansnuIBiuInsouAna AdNAFON LAZETTNA
vnafis snesgiu RIC COP 2024 sindarviuaiidnaaduluduansnsinasvanusdns
uuwmjumuﬁﬁﬂm'ifﬁyuu:maqawﬂszmmﬁdw‘hﬂq'iﬁaua:ﬁméuuwmju nalnmssawmnd Ans
aTaouamusvhdldaUvnuiBednwsonszuu Know-Your-Counterparty (KYC) fiigunadu As
Jrydfaifounszan anurainaty Anuvinion  waznsidusin (DEI) nasnaunginalsii
Faauiidudmsunsnandesineg onuatuiledunsdeisnsiisnindernuausiaztalUU U5

COP 1 Legal Compliance

AsUHURaNNNiuY

The Company has established a robust and systematic framework to monitor and assess legal and
regulatory developments that affect our operations. Our compliance system covers anti-bribery,
prohibition of facilitation payments, anti-money laundering, working hours, fair remuneration,
occupational health and safety, product disclosure, data protection, and environmental obligations.
All legal documents are maintained in full and reviewed monthly to ensure continuous alignment
with applicable That and international laws.
vsnlddasisuunsiineuuasUsaiunsildsunlasnenguinsuastotaAuiidinasionis
snifiunuatadusutuanduuds  AsoumauUsnfiunmssosunsfinduvu  MekuaneRuie
ghuwANNazaIn  Mssediunson@un dalimsineu Aseuuuiiidusssn ondhounsiuuas
anutasady Matlasdoyananduel nsduRTasdayafiuyARa  uaxtoynWLFUANARDN
AaNTINgINBiarualdsunsIavnetweasufulamumuilulsdadou  weliiulain
aamma”’aqﬁ”uﬂ;]ﬁmU"lmaLLa:ﬂa‘mmUfi:ﬂﬁaﬂsztmaﬁ'Lf“‘n"msﬁaaaajmua

A designated Compliance Officer is responsible for monitoring, evaluating, and updating the legal
register, and for cascading changes to relevant departments through training and internal
communications.

a oo =

vsmldusissadwiiniirduguanisufusienungsudey  (Compliance Officer) vinninfidinenu
Usafiu  waslsudsavadounguunoetnadune  wiondeasmswasunladlugeshonuiidsndas
HuNsilnausuLAz e sdeansnslu

COP 2 Policy & Implementation — Management Systems

ulsvnsuazansun l{ic — szuuaisdinnis

In line with COP 2 of the 2024 standard, the Company has formalised a management system that
integrates the requirements of the Code of Practices into day-to-day operations. Top management
has approved a Responsible Business Policy that addresses ethics, human rights, labour, health and
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safety, environment, and supply chain due diligence. The policy is reviewed at least annually by
senior management to assess its ongoing suitability and to drive continuous improvement, and
outcomes of the review are documented.

onu COP 2 wosmnmsgul 2024 vdumldiavinssuumsinnsiinuindarivuanoandnugucien
AumsEiiunulsaiuegnalumems fusmssssuadldowiulounsnsaiiiussiaagnedinng
SUANUOUNATOUAANRSLSTS ANBUUEUTU usiU andhauiuazanudaondy Aunadon uas
mMsnTRdoUamUusiNlgo U Q’u%mss:ﬁuamumuu%mUaamu’faUﬂamﬁm%uﬁaﬂmﬁumm
mINzaNLArTUIAAouNsUsUUsItesiallos wibntuinuanmsnuwlulenans

The policy is communicated internally through staff training, on-site notice boards, and inductions,
and externally through the Company's official website. Where gaps are identified during reviews,
corrective actions are implemented and tracked to closure.
ulsvnssanandoansaslusiiunsiinousuwiinenu  thoussmeluanuivinenu  wazsasuguiliva
wazdoansmuuonsuiulusienisvessvn  manUYoTINAINAIMUMIU  UAEMAzEIfiuATS
A louazfinenuuaauninazdausaduls

Grievance Mechanism (COP 2.6)

nalnnnssoamnal (COP 2.6)

Consistent with COP 2024, the Company operates a confidential grievance mechanism accessible to
workers, suppliers, communities, and other stakeholders. Channels include a dedicated email, an in-
person reporting line to the Compliance Officer, and a sealed suggestion box on site. Grievances are
logged, triaged, investigated, mitigated and remediated, and the impact of any remedial action is
measured. Whistle-blowers are protected against retaliation.

vsuniinalnmstemnaiifuanudy Waliwiinau dwwanoieos guau wasifidulddudoas
I¢ shudwalann: daswvnsmansnuseidwiiniddugua waznasssuisaduanuiivinnu 1509
Foafuunnisosasgniufin daadu @ouaiu Ussvn wandonsn wianianavasmsudlo  Eus
wznaldsunssursesi Tipnmeuld viinuailaenadasriu RIC COP 2024

COP 3 Reporting & Public Disclosure

ANSIEBIRBazASIUaLNgdINADANS1TALE

The Company communicates openly and directly with stakeholders on an annual basis regarding our
performance against the RJC Code of Practices 2024. We encourage suppliers and stakeholders to be
aware of the OECD Due Diligence Guidance and our Supply Chain Policy, and we publish our Annual
Performance Report and OECD Due Diligence Report on the Company's website.
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vsvndeansrugiaulddnudvesudamsuazasilunsanidulssimntiAuAunanmasnifiuenu
o RIC Code of Practices 2024 isnaduaduldnwwansioasiazifiduldadudosunsuuuivng
OECD Due Diligence Guidance uazulpunsvnlgouUvnuoodis TNiHOUNTTIBNUNANS
slunuUssduasssnunsanagevanusmuuuIve OECD vuiuluswasusun

COP 4 Financial Accounts

veydn1s_8u

Financial records of all business transactions are kept in line with applicable regulations, and internal
controls are in place as a preventive safeguard. The Company's financial statements are audited
annually by an external auditor and tax returns are filed on time. All transactions are transparent; no
fraud or suspicious behaviour has been identified, in line with the financial transparency
requirements of RJC COP 2024.
UssMIAUSnENTUinuemMsRuyedssnsaNvessAarisnuaenungsudsuiiiAsdes uasissuumuau
aeluiietlosdumudss sunstuvssudmldsunmsasaaoulsat lnolaoutindnousn uaz
JunuuLAMTIINSMERSIENNARLANAT sanssuviinuada Ul lainwunsdelnimso
wafinssuiitnady diaenndosrudornuasduanulusdanianistuses RIC COP 2024

COP 5 Business Partners

ARININSSAR

We use best endeavours to encourage our business partners to apply principles of good governance
and responsible business consistent with the RJC COP 2024. Suppliers are supported to implement
due diligence to identify and address risks in their own supply chains. Continued business
relationships depend on partners' cooperation with our applicable due diligence criteria. There were
no material changes to our business partners during the reporting period.

UsdnwennuesnafudiniaatvauulisdvessAaujufionundnsssunAvnatazmnusuievoy 9
AomAFpeAULUIMNaY RIC COP 2024 imaduauulidwwaisieas[gnszuiunsnsiaadouanius
ptwanduaioszunazananuidsduildauvnusoinu anusoifloawessAadusgfuanusiuie

LY a

wosgd Tunsufvdmuinawinsanageuamusiiidsdos  Tuseumsmuanulidnsiavundas

o 1Y a

AR uluamn19ssnx

o U gl

COP 6 Human Rights Due Diligence
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ANSNSIAFAIVADTULANUINSNUB DB

The Company recognises that respect for human rights is a core principle of RJIC COP 2024 and
aligns its approach with the UN Guiding Principles on Business and Human Rights (UNGPs), the
OECD Guidelines for Multinational Enterprises, and applicable International Labour Organization
(ILO) conventions. We assess actual and potential human rights impacts arising from our own
operations and from our business relationships, prevent and mitigate adverse impacts, track
effectiveness, and communicate how impacts are addressed.

vsdnessmininamsianswadnsuuwsvwidundannisdidsyuos RIC COP 2024 wazsinifinnissny
nanMatuuzvasanlsnndngiossAauazavdunwusu (UNGPs) wuivne OECD dwsuusssm
Fruenf waraudayanvotasAnsussnusznIdsava (ILO) AT 1IUsHAUNANTNUAIUANS
uuwwuﬁﬁmﬁua%u,a:ﬁmaLﬁm‘ﬁuQWﬂﬂwsﬁwLﬁu\ﬂwuaamLLa:QWﬂﬂawuﬁuWus“quqsﬁa Uoeriu
LAzUSTINNANTVNUIENAU fnanuUs:Ansna uazdoansisnisinnis

Policies that support human rights include the Non-Discrimination Policy, Anti-Child Labour Policy,
Prohibition of Forced Labour Policy, Human Rights Policy, and Anti-Human-Trafficking Policy.
Management and employees receive training on these standards. Where adverse impacts occur, the
Company provides for or co-operates in remediation through legitimate processes.

ulsunofiadvauudnduusoou Idud ulsunslidenuiud wlsuissoduussnuidin wlounowale

LN

wssulsdy  ulovnpanduuweou  wasdluuiusioshumsfuued  dudrmsuaswiinnuldsunis

AnousuiAsAumnasgumanil Tunsdifidanansruideay vssuandoomsaliamnusuiiolunis
\HnnWuATUIUMSTIvaUSTTH

COP 7 Due Diligence for Conflict-Affected & High-Risk Areas (CAHRAS)

£
< o/ o/ U

ANSMSIANAD VAN ULANNSUINUTAT LIHSUNANSNUINAAINNDAUGIUANUTATAT
ANNLR LI

v

Aligned with COP 7 and the OECD Due Diligence Guidance for Responsible Supply Chains of
Minerals from Conflict-Affected and High-Risk Areas, the Company applies the OECD five-step
framework across upstream, midstream and downstream relationships. We have established and
communicated our Supply Chain Policy directly to suppliers and stakeholders, identify and assess
risks, design and implement strategies to respond to identified risks, support independent third-
party audits where required, and report annually on our supply chain due diligence.

aonAdadriu COP 7 uazuunvnenmsnsiaasuanmuzwas OECD dwmsuvindaguvuussaiidenu
sURRATAUANNAUIT IFsUNanT:uuanANuTaLSuaRuiiiindnas vsvnldnsou 5 dunou
299 OECD rAumnudnrusTuvhdgaumuduin nanin wasdansih vsvuldriwuauazdeans
ulsunevinlgoUusioswnansoasiafisuldudslovns  ssunassifiuandss onuUy
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wassniflunagmsiionouauadsionudseiisy alvauunisnnadoulasuaraiianuifiodulu uas
snuKanseTIAdsUanunuUszI T

Provenance documentation is required for gold, silver, platinum group metals, diamonds and
coloured gemstones (rubies, sapphires, emeralds). Materials must originate from suppliers who have
been verified as not associated with red flags identified by AML authorities or the United Nations.
Based on the most recent review, no red flags have been identified and no supplier is classified as
high-risk.

lnasnAN uaIINTudfruadnsunosen Ju lansnauunaiin wws uazsauald (v
Twau  wsam)  Aendudounanndnwansieasii dsumsasageuudrin birdsndasfudaann
sumse (Red Flags) fiszulasnihsnusiadumsweniunseants:onens nnnsanadauaan
linvduanasunsy uazliddwwaseasulanniney Tunauiidanudsess

COP 11 Anti-Bribery, Anti-Corruption & Facilitation Payments

ANSEHDEUASANRUVU ASHDEIUAISNISH UarANSINBRUNDIUIBANNN
GEoRI)

The Company maintains anti-bribery and anti-corruption policies that prohibit bribery in all forms,
including facilitation payments where prohibited by applicable law. We provide training to relevant
managers and workers, investigate any suspected incidents, and apply sanctions for confirmed
bribery or attempted bribery, in line with COP 11 of RJC COP 2024.
vsniiulounssiodunsfinduuuuaznsnadaiviunsfinduvunnguuuy et RO ER RIS
gunmuazAlunsalinguunsin  IsdRousuLAUSMINSIAsNITnOUAINTas  euaunsel
fovasdy uazadlnunsalmsAnduuunioniswensuAnduuu ldsunmsiusu aenndasrdiu COP 11
2924 RJC COP 2024

A whistle-blowing service provides protection to individuals reporting wrongdoing related to bribery
or corruption. All complaints are taken seriously; no instances of bribery have been identified in our
business processes during the reporting period.

vsnsudansualmuduasosuAls snumMsnsvinRaiiAsdasiunsfinduuunioniavase
UssusuiSasdassuuivnunaineasids  uazlinunsdinnsfeduuulunssuiunavnessaaluseunis
FIENU
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COP 12 Know-Your-Counterparty (KYC) & Anti-Money Laundering

n1s53naA (KYC) uaraissasunisnanitu

The Company applies KYC procedures to all counterparties — both suppliers and customers. KYC
enables identification of suppliers of gold, silver, PGMs, diamonds, coloured gemstones and jewellery
products containing these materials, including their beneficial owners where triggered by risk
assessment or applicable law. Records and information verifying counterparty identity are gathered,
reviewed and retained.

vsnlgns:inuns KYC Augdunme visdwwansioasiazand stuu KYC ghaszydwwaiuieas

woamadr Ru lanznauuwadity wes Sudld uasnaAndnusiiedsslszduiiiiaqmani suf
FweswadszlumifiuiadadeldsunmsnssduainmsUsaduaudsaionguanuiidoidas U5

LY

TN NUNU wazAusnuTufing [9dudusauvasdsn

A Compliance Officer is responsible for KYC implementation through due diligence with every
supplier. Most suppliers are classified as low risk; medium-to-high risk cases trigger systematic
monitoring and remediation. High-value transactions are reported correctly and transparently to the
relevant authorities under Thailand's Anti-Money Laundering Act.

FuihiidAuguasufiavoumssufiuns KYC WiumsasaseuamusAugnwaiuioasnnsy ow
wanueasEulnadneTunguanuidoesin  Asdlanudssunadsgeasgndneuuazud lvogng
\Duszuu sanTaniifyamasazgnonuatingndoua lusdasenisnuiitAsdasanu

v Y

warnaiatesruuanulnunsWanRuvoslsuvaing

COP 13 Security

ANTsnEIANNUanNY

The Company applies the security practices required by RJIC COP 2024 to protect personnel,
products, and assets. Activities include regular risk assessments, clear security policies and
procedures, protection of personnel and assets in the workplace and during transport, and daily
monitoring with the ability to respond rapidly to incidents.
vsdnuguionuuunvneduanutasasudt RIC COP 2024 fwun Lﬁaﬂﬂﬂaaw&wmﬂﬁ WABADUI
LazusWEAu AanssuusznausionsUsaiiuanudsaiulssdn ulsunsuastunousuanulaonds
fidaian Mstlesuymannsuamsngauridudivnnuuassinansouas waznsihss i iunson
mwmmseﬂum‘mauauamaLm!m'imfas_hq‘nm%a
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COP 14 Claims & Provenance

ANSAANIDLLAZHKRANTAHN

The 2024 standard expanded the provision on claims to cover provenance claims and any other
claims made in relation to topics in scope of RJC certification. The Company makes only those claims
it can substantiate. Each claim has () a truthful statement of commitment describing what is
promised, and (ii) a description of the underpinning systems that substantiate it. Claims are verified
during RJC third-party audits.

esgull 2024 lswsnudarimuasunsnanddipsounauisnisnandaumasinn  uaznns
naMssUY MiAnTasfuvauIwawaINITsuTed RIC Usinnansuanzdsianunsaiaails as
nansuusiaztoUsnousiy (1) doanulirsiudaaniiduadadoiduasdivssvsuinn war (2)
FeduNusruLT lgRaatlmsna s mMsnaMsNar IdsuNsnMaReUiuiusININISRSIA
Usafiuannyamaianuwes RIC

COP 16-22 Labour Rights & Working Conditions

ANSLTMULAZTAANANSTVINNUL

The Company maintains a fair and dignified working environment in compliance with Thai labour
law (Labour Protection Act B.E. 2541) and applicable ILO conventions. Key commitments include:

va v

UsEvsAaNMWIAAaNASTNRTussTHLAL AN AREaNNsE T A AR N RTINS W.A.

H

2541 uazoudryanwed ILO MiAsTos WusAandn leun:

= Non-discrimination on the basis of personal status, gender, nationality, ethnicity, religion,
age, disability or orientation.

= dumsidendfuidumauasnuaniuzdiuynma WA fyuns ofiug Maw) 91y Anu
WS n3o5atuN

= Prohibition of child labour, forced labour, human trafficking and harassment in all forms.

- FHunElusenin ussnuidu Meafune wasmsaNanianasUuuy

= Transparent terms of employment regarding wages, working hours and other conditions,
communicated in writing prior to employment.

- Foulwmstenui lsdasiuade dalusnsvinenu wasdeuludug fideansiluavdnual
SnusnNowENT U

= Freedom of association and the right to collective bargaining, in accordance with applicable
law.

- EEmnlumsalnANLazdns TuATINIRsIseTaeNNTINgMINE AU

= Effective grievance system enabling workers to raise concerns confidentially and without
retaliation.
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- suudomndiidiuszAndaw Thwiinauaninsausadadldosnaiuanudvuas ignanouls

Diversity, Equity & Inclusion (DEI) — New in COP 2024
ANNUANKATY ANNWINTABH nazasiidarnsu (DEI) — TusiTu COP 2024

Beyond non-discrimination, the Company actively fosters an inclusive workplace that promotes
equity across all levels of the organisation. We monitor workforce composition, support equal
opportunity in recruitment and promotion, accommodate diverse needs, and provide DEl awareness
training. The DEI commitment is included in our Responsible Business Policy and reviewed annually
by senior management.

uonwifloanmshildonUfus  usunsiduasuamuivnnuiitanhedsduasuanuwindioulunn
SeUVDIIANTOINNARIRT  ITfaeuasdUsnouvasfdAAn  atvauulomaiwiniisulunnsassmn
wazdousunil sa9suANudINsTivannrany uazdnausuiasNas e Muastingu DEl WusAa
DEI  gamuliTuulsunsmssifiussAresudmusuiaveunammumuludszinuntlagusms
U

COP 23 Occupational Health & Safety

adroudsnaraMNlanny

The Company places the highest priority on the health and safety of all workers. Implementation
includes:

vsinldanuadrugeansodumnnazanudasassvaantinnunnau Masiiiunulsznousie:

v A a

= Compliance with That OSH legislation and applicable international standards.

- Ufieanungranoondleusisuazanulasasuvadnsuannasgiuainaniiondad

= An elected Safety Committee that oversees and promotes workplace safety culture.

- AnnTsuAsANNUasafuTiinannsidensia dernfuguanarasasuimusssnay
Uaonsy

= Regular safety training, emergency and fire drills, continuous risk assessments, and provision
of personal protective equipment (PPE).

= AsHnausHAuANNUADAAYD I NANIAND ANSTHaNDWLNLAZTDNAUINAY AFUseIIUAINN
\@essioios waznisaenigunsalilosruaruumaa (PPE)
= Annual health checks for employees in accordance with Thai law.

. msm‘naammwﬂsm’wﬂmaawﬁmmmuﬁﬂaﬁmﬂ"lmﬂ“mum
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COP 25-28 Environment, Energy, Water & Greenhouse Gases

AIUIMADH WANNU U LLAazANBLIEUNFZAN

RJC COP 2024 strengthens environmental requirements, including climate, waste, emissions, water,
and biodiversity. The Company's Environmental and Energy Management Policy ensures sustainable
processes throughout the business. Regular training reinforces the 3Rs (Reduce, Reuse, Recycle) and
circular-economy thinking. Environmental impact is assessed in line with applicable law, with the
goal of reducing waste and improving resource efficiency.

RJIC COP 2024 lfumnuidunevasdorimuadudinedon Asounanannafionnie vouds
AMsUdesnaiy 1 wazANUrAINRANINNEIAN UlBUNINSIANISAINAFDNLAT NN UDDIUEEY
eholinszuiumssiiinnudulognegeiiu msflnousuidudssaivauundnnns 3Rs (an Tateh 5
"lsmﬁa) LATLUIAALAS AR UL m‘sﬂ‘mﬁuwaﬂ‘s:mu?{qLL’mé”aumLﬁum‘smuﬁﬂaﬁmyﬁmum
ToufithnunvanvsadsuaniinyUszandanwnnslonsnenng

Greenhouse Gas Emissions (COP 27)

Asdasuaidounszan (COP 27)

Aligned with COP 27 of the 2024 standard and SDG 13 (Climate Action), the Company collects
energy-use and water-use data on an annual basis, and is developing a baseline of Scope 1 and
Scope 2 greenhouse gas emissions to support reduction targets. Office paper recycling and metal-
scrap recovery programmes are in place; metal scrap is sent to globally recognised metallurgical
recyclers.

aonAdoiu COP 27 waaunmsgiudl 2024 uanihnunsmswsuniigedu SDG 13 (mssuiieduns
wWasuwasamwaionme)  usdmAudoyanmsitwasnuuasnihlulsimnl  uazegsninens
fovinidugrunmsuaoufaisounszan Scope 1 uaz Scope 2 wWoatduauuithuunsnsannisUasy
fas v5Eni Tasanss ludanszanudinnuuaznsifuieslan: Iasadwussvs luidalansdi ldsuns
gousuluszduanna

COP 15 Product Disclosure

AstiatNpdoaNanAnL

The Company maintains a Product Disclosure Policy in line with the disclosure requirements of RJC
COP 2024. Suppliers' certificates confirming the ethical sourcing of natural diamonds (where used)
and the suitability of materials in jewellery production are obtained, supporting transparent
disclosure to customers.
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vsniiulsunsmsidlamsdoyanandasimudorinuavas RIC COP 2024 visudniAulususes
ANDNNAYLDDSIND T UTUNITIAWNNTTSIIND G D8 NHFY 595U (Tuﬂ'ifﬁﬁs[ﬂf) LAZANNIANNEEN
worianlumMananinsadlssiu Neaivauumsitassiogniatndlusda

COP 9-10 Community Engagement & Development

ANSHAIUSINUAANTNENUNYNB U

The Company supports local communities through donations and volunteer activities, consistent
with the community engagement principles of RIC COP 2024. Stakeholder feedback is actively
sought to inform our community programmes.
UsnaduauuynsuissduriumsusannuazAanssuonanaing - deandasfundnnnsiausiues
anwuvas RIC COP 2024 vswnsusanudaifiuvasdiiduldduidsagrassdunommuaiiamg
TasansiionNau

Challenges & Future Goals

A uvihmsuaxnihvungluaurnn

Our journey toward sustainability is one of continuous improvement. We acknowledge that
achieving genuine sustainability in the complex jewellery industry presents ongoing challenges. The
Company is committed to addressing these challenges systematically while maintaining adherence
to RIC COP 2024.

AMsdunganudsiuiluns:uiumsvasnmsdsusuasimiunawsaoilas Iesuindinnnsussa
Anugaduiiniaiduamnannnssuimssslsssuiidudoudoundfuanuiwvonaiodsznns  usEw

'
a

suiufiazdnnsiuanuivnowaniesnatuszuy wionvisdasiulundnnsvas RIC COP 2024

Key Challenges
ANt uiiddeay
= Achieving end-to-end traceability across upstream supply chains.
- mMasmaseuiounduvldguvnuduiineivanysal
= Reducing the environmental footprint of production, including energy, water and waste.
- AMTARNANTNUADANINARDNANNNTHAR VWAWU 1N waztoude
= Adapting to rising stakeholder expectations on social and environmental performance.

- nsUsudsiemumanisiiasduvssiiaulddudsshudieuuazdaunedon

Confidential — Internal & RJC Audit Use Page 16 /17



RJC COP 2024 — Annual Performance Report SwnuRamIauiuulszd

Future Goals (2026-2030)
wWhusngluauan (2569-2573)
= Strengthen traceability systems through investment in technology to track raw materials,
particularly precious metals, in line with RJC due-diligence standards.
- @suaseTuumseadeudaundulasamuluwealuladiesaauinniu  lasanizlaned
AN MNNNINTFINNITATIAFDUAO UV RIC

= Set quantitative targets to reduce GHG emissions and improve water and material efficiency,
and explore circular-economy practices in production.

- Auuathunanodalsinauioanmslasufaisouns:an  wasiuUszAnsAwmaldiinuay
Yan wondTauuwIaAsEgAanyuisulunTuIUAMTNER

= Strengthen DEI programmes and community engagement, in line with the social principles of
RJC COP 2024.

« @Buasdlesins DEl wasmsidushuvesnnwu  dAenndesdunanmavnedsaueas RIC
COP 2024

= Promote sustainability innovation by introducing environmentally friendly technologies and
developing more durable, lower-impact products.

«  Auasuuienssuiieanugsdulauinmaluladiifuinssiodunadouun e LA BN N
NANAUTTANUINULAZAINANTNUAY

= Expand collaboration with RJC members and other sustainability experts to share knowledge
and raise industry standards.

= gpgamusuidoduandn RIC wasfidonvnausuanngsduinananidasumnugiiay
UATLAUNINTEIUDNATNNTIN

The Company believes that with clear commitment and concrete goals, we can overcome these
challenges and contribute to a genuinely sustainable future for the jewellery industry and society as
a whole.

viduidonsisanuisinuanihvineiidaan  saaunsaovusanuinmsraznludinnilawog
mMsasounRAafisiiuainuiassdmsuanavnssuiasoslssunazdsaulagsu

Reported on: _ 02 /09 /2026
589 a4 TUIA:

Authorised by: /BUJ ;/f

WouNa:

Confidential — Internal & RJC Audit Use Page 17 /17



